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PRINCIPAL'S MESSAGE

Govt. Girls Degree College, Haldwani now renanikdlira Priyadarshini
Govt. Girls P.G. College of Commerce'was established on 28 Feb, 1996 as a
result of long cherished demand of local publidHaidwani. The college has
the credit of being the only Govt. Girls instituti@and first to start B.Com.
(Hons.) course in Uttarakhand.

The institution has the core mission of educatirgm@&n to become socially
skilled and competent citizens. Our students algtitake part in sports, NSS,
RD parade, Rangers and other extra-curricular iieBvat University, State as
well as National level.

The RAR has been prepared as per norms set by N&#A&Cgives an insight
into our efforts to overcome the shortcomings aedrgup the institution for
improvement since it was last accredited in 2011.

As we present ourself for reassessment we haveeddrlrd for betterment of
the institution as evident from results, infrastue and research activities.
The Principal, staff and students of the college always determined to
maintain the standard of higher education.

(Dr. G.S. Bisht)

WraETd
%o fito THo Fite Wimr AT wHfETE
TR (AT

Date : 21.02.2017



EXECUTIVE SUMMARY

Established on 28Feb, 1996, Govt. Girls Degree College, Haldwanareed
“Indira Priyadarshini Govt. Girls. Post Graduate ll€ge of Commerce,
Haldwani” in 2015 by State Govt., Uttarakhand ismimg effectively for about
2 decades as a prestigious institution of Kumagmoreof Uttarakhand. The
College is situated on Nawabi Road, Haldwani andhsts the credit of being
the first and the only Govt. girl's institution Wittarakhand. It is spread over
2.37 acre of land and located in urban area, caf¢a the higher educational
needs of girl students of the city and nearby gé& accommodating every
type of community. The basic aim of the institutisrio fulfill the aspirations
of women by providing quality education so thatytlean face challenges of
life and become skilled, competent and responsikiteen of the country.

The above perspectives have been discussed cfitesgaas follows:
CRITERIA |

* The college is affiliated to Kumaun University, Nial.

 Up to 2014-15, the college was offering only UG greammes viz.
B.A., B.Sc. and B.Com. with 9 subjects (Hindi, Hsly] Sanskrit,
Education, Economics, Sociology, Psychology, Homierge, Political
Science) in B.A.; 2 groups (Physics, Chemistry/Exoits,
Mathematics; Zoology, Botany, Chemistry/Economics)B.Sc. and
Commerce for B.Com.

* From the session 2015-16, the college has beemdegdito PG College
offering 6 PG programmes as M.A. (Hindi, EnglisM),Sc. (Physics,
Chemistry, Botany) and M.Com. Three new subjectdstiy,
Geography and Music have also been added for BoArse. The
institution is the first Govt. institution to staB.Com. (Hons.) from
session 2015-16 in Uttarakhand.

* PG diploma course in “Yoga and Alternative Therajs/"also being
offered since 2005.

» To fulfill the computer skills of the students, legje has APTECH
computer center under SHIKHAR project of State Gdvttarakhand.

* To groom the personality and communication skillsstudents, two
short term programmes “English Speaking and Pelispna
Development” and diploma course in “Professionatdmting” were
offered during session 2015-16 under UTKARSH Prtojet State
Govt., Uttarakhand.

* Institution follows the syllabus and calendar ofe traffiliating
university. Syllabus is completed in accordancéhlite teaching plan
prepared by the departments within the time aviglaba session.

* Admissions to various programmes are given with frdnsparency
according to the rules laid down by the affiliatingiversity and the
State Govt.

* Admissions at UG and PG level are given accordinpé merit.

* The goals and objectives of the institution areveged to the students
by teaching in classrooms and out of the classrooms
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* In the beginning of every academic session, Pral@pd the conveners
of different committees inform the students abobe trules of
attendance, examination, evaluation, disciplingjous co-curricular
and extra- curricular activities.

« From the session 2016-17, semester system hasstseéed for UG T
year which will be continued for the following ysain every next
session.

» SC/ST/OBC students are provided scholarships thr&agial Welfare
Department, Govt. of Uttarakhand according to thaites and
regulations. Other economically weaker students arevided
scholarship from college poor boys funds.

» Group discussions, seminars, Presentations, giplesuent the routine
classroom teaching.

* The curricula are revised by the affiliating unsigy keeping in mind
the changing social and global needs and emplofalf students.
Cross-cutting issues such as gender, environmedtatation, human
rights, ICT are also kept in mind while revising tturricula.

* Various activities are organized to integrate crm#sing issues under
the extension programmes run by the college.

* Feedbacks are obtained from the stakeholders tmwaghe syllabi as
well as the teaching learning quality of the ingtdn.

* The college has widened its scope by offering soee subjects in
UG, PG programmes and B.Com.(Hons.).

CRITERIA I

* Admissions to various programmes are given with fidnsparency
according to the rules laid down by the State Gawtl institution.

* The publicity for admissions is ensured in a plahnegnner through
leading regional daily news papers, college noti@ard, college
website as well as through personal interactiofaaiiity members with
the neighboring stakeholders.

* The college prospectus is made available to allajy@icants having
full information about the courses, eligibility, sexvation of seats,
process of admission, support faciliies and extensactivities
available in the college

» Various admission committees headed by a converggrape a merit
list with extra care and full attention. This mdist is displayed on the
notice board and applicants are given time for seling.

» The admission committees make recommendation forissibn after
careful screening of the original documents ancerunéw of the
applicant.

* The college feels proud observing the increasingngth of students
before starting the PG programmes and after stgittiem.

» SC/ST/OBC candidates get admission in each progeagsoording to
the reservation policy of State Govt.

* Athletes, sports persons, NSS volunteers are algen gpriority for
admission in each programme.



College plans the teaching learning and evaluaredule following
the university calendar. It also maintains its ainblue print of
academic and co-curricular activities.

The college has a regular practice of adding riclection of books
every year according to the curriculum.

Students are encouraged to use the library indepeiyd

The institution maintains a student-centric atmespho achieve the
desired goals.

Group discussions and projects enable the studentsgher order
thinking and enrich them with research aptitude.

The institution feels proud of having staff who aoeitstanding
intellectuals.

Faculty members are always busy to be perfecteir ttwn discipline
and in general professional competencies. Theycgaate in faculty
development programmes such as National/InterratiG@minars/
conferences and seek improvement in their work atrdve for
individual and institutional excellence.

Self assessment and feedbacks by the stakeholégsthe faculty
members to enhance their professional competencies.

The institution follows all major evaluation refosnof the university.
Any change or instruction received from the uniitgrss promptly
communicated to the stakeholders.

The course content is uniformly distributed amohng teachers. They
individually prepare their teaching plan of the kgmuiallotted to them.
Lecture method is followed by ICT based teachirageng whenever
required.

Class tests, quizzes, seminars, presentation amnducted by the
teachers in their respective subjects.

Economically weaker, academically slow-learners différently abled
students are paid extra attention by the respestibpgect teachers.

The college feels proud of its good performancadademic activities
as well as in co-curricular activities.

The college understands its social and economporesbilities and the
courses run by it are quite relevant.

CRITERIA I

The college promotes the research culture amondathdty members
as well as among the students. Most of the teadmersengaged in
active research work.

Promotion and development of research activitieshm college are
monitored by the college research committee.

Participation and presentation have been made fioMNg/International
seminars, a no. of research papers and articlebeang published by
faculty members in National/International journasd seminar
proceedings.

Some of our faculty members are approved researicleg in research
center of our institution. 26 students are enroileBh.D. under them.



* Many of the faculty members have membership ofosriassociations.
Dr. Aparajita, Associate Professor of Home Scieiscthe member of
Board of Studies of affiliating university in respige subject.

» Faculty members are encouraged by the college hadaffiliating
university for interdisciplinary research.

At PG level, the courses include projects/dissematvorks, which
create and develop the research aptitude amongrasud

* The College provides full support in terms of acane administrative
and other resources required for the quality rebedfaculty members
are encouraged to submit proposals for researghagbso

» The college provides various extension and outreativities such as
NSS, Rangers, Red Ribbon Club to the students.eTaetvities give
them a number of opportunities to reach out toetgcand contribute
their best to those who are oppressed, disadvahtagenprivileged.

* There are two units of NSS and 24 volunteers agestered under
Rangers who are engaged in leading workshops,, tatister making,
debates, awareness campaigns for mass sensitizatiossues like
gender inclusion, environment, voter awareness,iengy women
empowerment, female foeticide, national integrity. &he college is
proud on its achievements in imparting its sociaties through these
extension activities.

* The college is also proud on its achievements wthiehvolunteers got
through participating in various adventurous progres, Yyouth
festivals, R.D. Parade at State/National level.

» Students opting for NSS get credits on completibihnese programmes
in further higher education.

CRITERIA IV

* Infrastructural facilities are the backbone to rtime educational
programmes effectively.

 The college has 27 well furnished classrooms, 10l wquipped
laboratories of Physics, Chemistry, Botany, Zoologpme Science,
Psychology, Geography and Music and 2 well furrdskbenference
halls.

 Apart from a central library having 13664 text bsoknd 5846
reference books, all the PG departments have depatal library for
PG students.

» To make the staff and students ICT enabled, classso and
conference hall which will be well equipped for therpose are under
construction.

» The access of internet (LAN and Wi-Fi) is providéa various
departments including Principal office, administratoffice, library,
examination control room and some other departméfiid=i is also
available in the campus.

* The college has separate washrooms for girls, feretff and male
staff.

» Separate rooms are provided to IQAC, sports, NS& Rangers
activities.



* The Principal plays the vital role in the procedsirdrastructural
development. Different committees such as Collegevelbpment
Committee, Purchase Committee supervise the proagres
infrastructural works under his guidance.

» So far a room and nearby space is being usedbi@ryi which is quite
insufficient. To make the access of library bet@emew building is
proposed to be constructed.

» Proposal for computers for different departmentd ancomputer lab
for Commerce Department has been sent to State,&ditdrakhand.

* All the departments take care of the maintenanadettomputers and
scientific equipments. Funds are provided for thainmtenance and
repairing whenever required.

CRITERIAV

* Our institution is the only Govt. Girls PG CollegeUttarakhand State.
It gives admission to the girl students of all slasaste and religion.

* According to the State Govt. policy, all the gitldents are exempted
from tution fee. Apart from this, various scholapshare provided to
the students. Scholarship of Social Welfare DepantynUttarakhand is
available to SC/ST/OBC students. A few students @vided the
scholarship from poor boys fund available in cadleg

» Apart from the financial support, college suppastadents in many
other ways. Anti-Ragging Cell, Grievance-Redressa¢ll and
Proctorial Board ensure the safety of the girls &l care of their
problems and complaints in the college.

* The Students Union of the college is the main regm&ative body of
the students which acts as a link between admarisir and students. It
presents the problems of students in front of loeald state
administrative bodies through proper channel.

* To develop the skills and competencies of the stisdevarious
programmes in curricular and co-curricular areags arganized
frequently in the college. The cultural, sports awddemic activities
are organized by the institution as well as on depental level.

» Departmental Associations organize seminars, qsjzessay writing
and many other competitions to encourage the ste'desrticipation in
curricular and co-curricular activities.

» The students who get highest marks in their regpgectass, winners of
cultural activities and sports are awarded on gellannual function.

* The annual sports day, cultural programmes anddien of different
National festivals and other days ensure the ppation of students in
extra- curricular activities.

* Many of our students have won awards and tropmesgrious State,
National and university level sports events and as® selected in
university team.

* A number of co-curricular activities are organizackry year under the
banner of Student Union of the college like Rangaipan, Dance,
Singing, self written Poem Recitation, Debate aludj&h-writing etc.



» The college feels proud of its glorious alumni. VWWave a non
registered Alumni Association which has a dynanelatronship with
the institution. They are invited in the institutioon every special
occasion. The feedbacks obtained from them ardyhigtiuable.

CRITERIA VI

* The institution is stepping ahead with its visiondamission of
empowering women through knowledge and skills sdoasope up
successfully with life skills and stand with manestm for National
development.

* The vision and mission are executed properly taldage of higher
education policies of State as well as Nation.

* The Principal plays the leading role in the govaogaand management
of the institution. He is supported and cooperdigdhe teaching and
nonteaching staff and the Students Union of théitin®n. He also
makes the action plan and policies for smooth fonotg and quality
improvement of the institution in coordination withrious committees.
Approximately 25 committees are formed in the auléo take care of
duties and responsibilities of different segmeifitdhe institution.

* The in-charge/conveners of different committees aresponsible to
organize various activities in their area. As pedeo of honorable
Supreme Court, college Anti-ragging and Women Haremt Cells
always stay active to check any such case in thgua.

» Under the effective and supportive administratibthe Principal, each
member of administrative staff is accountable fier duties which are
reviewed time to time by him.

* Financial needs of the institution are supportedhgy State Govt. and
UGC. The budget obtained is distributed by the ¢ to various
departments according to their requirements.

* The Principal in coordination with faculty membeans about the
strategies to improve the quality of teaching-lesgnprocess and
research activities.

* Faculty members are always encouraged to enharae rissearch
activities by participating in various faculty inguement programmes
and also through their research students.

* Non-teaching staff is also encouraged to partieipah office
management programmes and computer skills develadpme
programmes.

» Target of inculcating social responsibilities todswrcommunity in the
students is fulfilled by various extension actiedtiorganized by NSS
and Red Ribbon club of the college. Adventuroudisskire developed
by the Ranger unit.

» The faculty members are evaluated by getting feddifimm students
on a prescribed format and also by the self apgraisstem. Principal
gives his comments on this self appraisal repoithvis forwarded to
the Director, DOHE, Uttarakhand.



» All the welfare schemes prescribed by the State tGaxe being
provided to the teaching and non-teaching staff beys of the
institution.

CRITERIA VII

* The College Development Committee and NSS uniterxiakie various
activities related to environmental awareness iml autside the
campus.

* NSS organizes various camps, rallies etc. to erhtdreenvironmental
awareness among the students.

» The concept of environmental protection and cors@n is a
compulsory part of syllabus fof®year UG students.

* There is a regular practice of plantation at esggcial occasion in and
outside the campus.

* The institution is also aware about the consermatioenergy. CFLs are
being used in new constructed building and aregseg to be replaced
in former one.

» Proposal of solar panels is in developmental agehdae college after
the completion of construction of new building.

* Innovative practices cover transparency in admissiievelopment in
infrastructural facilities, personality developmenurses etc.

* VPN connections under NMEICT scheme of MHRD and FVhave
been installed in the campus.

» Departmental libraries have been established ini&gartments.

* The institution is consistently working towards teahancement of
social responsibilities of students towards the momity and the
widening access of students towards higher edutatio

* There is an outstanding relation between the saff the students
which makes the students to come up with theirgretsproblems for
counseling to the staff members who behave as thurdians in the
institution.

» The large family of students, teachers, non-teactstaff, alumni,
parents and well-wishers of the institution, headgdthe Principal
share their best efforts towards the vision angimisof the college.



STRENGTH- WEAKNESS- OPPORTUNITIES- CHALLENGES
(SWOC) ANALYSIS OF THE COLLEGE

STRENGTH

* The only Govt. Girls PG College in Uttarakhand.

* Reputed educational Institution giving educationgid students of
adjoining urban and rural areas.

* Providing multi faculty programmes i.e. Arts, Saerand Commerce.

* Providing PG diploma course.

* Ateam of well qualified, dedicated and sinceraufgcmembers.

* A transparent admission process with low fee snact

» Starting of new subjects and courses accordinght&o demand of
students.

* All the benefits of government schemes relating S6/ST/OBC
students are being provided.

* Well disciplined and peaceful environment for sasdi

 Up gradation and enrichment of faculty members ugho faculty
development programme.

» Well stocked library and well equipped laboratories

 OQutreach and extension programmers (NSS, Red RibGb,
Rangers) to inculcate social responsibilities udshts.

* Indoor and outdoor sports facilities.

» Pollution free and eco-friendly campus.

* Ragging free campus.

* No case of gender discrimination and sexual harassm

* Remedial advice to slow learners and special attend brilliant ones.

* Enhancement of computer skills of students throbgiKHAR Project
of State Govt.

* Full co-operation of students, teaching /nonteagtstaff, alumni and
parents to improve the quality of institution.

WEAKNESS

* Inadequate infrastructure to meet the increasingliement of students
and research activities.

» Scarcity of teaching staff which makes the exisstaff overburdened
which affects the energy and enthusiasm for rebeaativities.

* Semester as well as annual system of examinaticm psoblem to
complete the curriculum within time.

OPPORTUNITIES

* Introduction of new job-oriented programmes to eweathe skills and
employability of students.
« Extension in infrastructural facilities.

» Creation of new teaching and nonteaching postacdh eepartment and
their recruitment.
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» Digitization of library with journals and periodisa

* Possibility of collaboration with other institutesd industries through
research activities.

» Construction of well equipped smart classes forimar use of ICT
in teaching and learning.

» Establishment of various research laboratories.

» Establishment of English language lab.

» Up-gradation of all the departments from UG to PG.

» Starting NCC unit in the college.

CHALLENGES

» Up-gradation of all departments from UG to PG bseaaf being a
Govt. institution.

» Limitations and constraints in government finansiapport.

* Arrangement of funds for the expansion of infrastinal facilities and
research labs.

» Completion of syllabus within the time frame.

FUTURE PLANS

* Motivating faculty members for more and more pudtiens and to get
major/minor projects from DST or other agencies.

» Establishment of INFLIBNET/OPAC/NLIST to make thiorhary e-
library.

» Extension in infrastructural facilities.

* Installation of solar energy panels with the hefpState Govt. and
UGC.

» Starting NCC unit in the college.
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PROFILE OF THE COLLEGE

1. Name and Address of the College :

Name INDIRA PRIYADARSHINI GOVERNMENT GIRLS PG
COLLEGE OF COMMERCE
Address : Nawabi Road
City : Haldwani Pin : 263139 State :Uttarakhand
Website :ipggcchaldwani.org
Annexure - i, ii, iii
2. For Communication:
Designation Name Telephone Mobile Fax Email
with STD
code
Principal Dr. O: 05946- | 9412953| 05946- | ggdchldnti@rediff
G.S.Bisht | 284518 | 181 284510 | mal-com
R:
Vice - O:

Principal R:

Steering | Dr. Renu | O: 05946- | 9837288| 05946- | drrenu90@gmail
Committee Rani 84518 | 073 284510 | -com
Coordinator| Bansal | R:

3. Status of the Institution:

Affiliated College v

Constituent College

Any Other(Specify)

4. Type of Institution:

a. By Gender
I. For Men
ii. For Women v
lii. Co-education

b. By Shift
I. Regular v
ii. Day v
iii. Evening
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5. It is a recognized minority institution?

Yes
No v

If yes specify the minority status (Religious/lingfic/any other) and provide
documentary evidence.

6. Sources of funding

Government v

Grant-in-aid

Self-financing

Any other

7.

a. Date of establishment of the college 28/02/1996

b. University to which the college is affiliated/or Kumaun University,
which governs the college(If it is a constituent Nainital
college)

c. Details of UGC recognition :

Under Section Date Month & Year Remarks (If any)
(dd-mm-yyyy)
i. 2(f) 30-06-2005 -
ii. 12(B) 30-06-2005 -
(Enclosed the Certificate of recognition u/s 2(f) and 12(B) of the UGC act)
Annexureiv

d. Details of recognition/approval by the statutorglratory bodies other

than UGC) (AICTE, NCTE, MCI, DCI, PCI, RCI etc.) NA
Under Recognition/Approval| Day, Month | Validity | Remarks
Section/clause details and Year
Institution/Departmeny(dd-mm-yyyy
Programme

I.

il.

iii.

\2

(Enclose the recognition/approval letter)
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8. Does the affiliating University Act provide for clamment of autonomy (as

recognized by the UGC), on its affiliated college

Yes

No v

If yes, has the college applied for availing theoaomous status?

9. Isthe college recognized

a. by UGC as a College with Potential for ExcellenC®E)?

Yes

No v

If yes, date of recognition: ......................cooo.oo . (dd/mmiyyy

b. for its performance by any other governmental agenc

Yes

10. Location of the campus and area in sq. mts:

Location Urban/Foot Hill

Campus area in sq. m. 11472.468 sg. m.

24281.16 sg. m.

Built up area in sq. m.

11. Facilities available on the campus (Tick the ald#é facility and provide
numbers or other details at appropriate places) case the institute has an
agreement with other agencies in using any of idted facilities provide

information on the facilities covered under theesgnent.
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e Auditorium/seminar complex with infrastructufatilities | v 01
e Sports facilities
* Play ground v 01
*  Swimming pool _ _
*  Gymnasium _ _
e Hostel
* Boys Hostel NIL
i.  Number of hostels
ii.  Number of inmates
iii. Facilities
*  Girls Hostel NIL
i.  Number of hostels
ii.  Number of inmates
iii.  Facilities
*  Working Women’s Hostel NIL
I.  Number of hostels
ii.  Number of inmates
iii.  Facilities
e Residential facilities for teaching and non-teaghstaff NIL
e Cafeteria NIL
e Health centre
* First aid Available
* Inpatient, Outpatient, Emergency care facility Not Available
*  Ambulance Not Available
e Health centre staff NIL
e Facilities like banking, post office, book shops NIL
e Transport facilities to cater to the needs ofletus and staff NIL
e Animal house NIL
e Biological waste disposal NIL

Generator or other facility for management/regjoiaof
electricity and voltage

Generator-01
Inverters- 06

e Solid waste management facility NIL
e \Waste water management NIL
e Water harvesting NIL
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12. Details of programmes offered by the colleged@atcurrent academic year 2016-17):

[8)

Sl IS — L o 5 ol = =] o
o ET |5, ESE |3 |28 |£EEs | 3B
>3 Ec 83| S == 23 |8225 =
2 2 g |6 W's 2% | 385 3 3
a—~ o = n S
1 Under- B.A. 03 yrs | Intermediate Hindi/ | 80 Students per 313
Graduatg English semester
B.Sc. 03 yrs| IntermediateHindi/ | 80 Students per 548
English semester
B.Com. 03 yrs| IntermediateHindi/ | 80 Students per 182
English semester
B.Com. | 03 yrs | Intermediate Hindi/ | 60 Students per 103
(Hons.) English semester
2 Post- M.A. 02 yrs | Graduation| English 20 Students per29
Graduatg (English) semester
M.A. 02 yrs | Graduation Hindi| 20 Students per13
(Hindi) semester
M.Sc. 02 yrs | Graduation English 30 Students per9
(Botany) semester
M.Sc. 02 yrs | Graduation English 30 Students ped4
(Chemistry semester
M.Sc. 02 yrs | Graduation English 30 Students pe&5
(Physics) semester
M.Com. | 02yrs| Graduation Hindif 60 Students per 46
English semester
3 Ph.D. Ph.D. | 04 yrs Post Hindi |06 Students for As§ 06
(Hindi) Graduation Prof. & 04 students
for Asst. Prof.
Ph.D. 04 yrs Post Hindi/ 06 Students for As§ 05
(History) Graduation| English | Prof. & 04 students$
for Asst. Prof.
Ph.D. 04 yrs Post Hindi/ 06 Students for As§ 01
(Sociology Graduation| English | Prof. & 04 students$
for Asst. Prof.
Ph.D. 04 yrs Post Hindi/ 06 Students for As§ 02
(Home Sci Graduation| English | Prof. & 04 students$
for Asst. Prof.
Ph.D. 04 yrs Post Hindi/ 06 Students for As§ 02
(Geography Graduation| English | Prof. & 04 students$
for Asst. Prof.
Ph.D. 04 yrs Post Hindi/ 06 Students for As§ 04
(Botany) Graduation| English | Prof. & 04 students
for Asst. Prof.
Ph.D. 04 yrs Post Hindi/ 06 Students for As§ 03
(Chemistry Graduation| English | Prof. & 04 students$
for Asst. Prof.
Ph.D. 04 yrs Post Hindi/ 06 Students Ir Asso, 03
(Zoology) Graduation| English | Prof. & 04 students$
for Asst. Prof.
4 PG Yoga & | Olyrs Graduate Hindi 40 19
Diploma | Alternative English
Therapy
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13.Does the college offer self-financed Programmes?

Yes v
No
If yes, how many| Number 01

14.New programmes introduced in the college duringdbkefive year if any?

Yes v
No
Number 07
15. List of Departments:
Faculty Departments UG | PG| Research
Science | Physics, Chemistry, Zoology, Botany,| 05 03 03
Mathematics
Arts English, Hindi, Economic, Pol. Science, 12 02 05
Sociology, Home. Sci., History,
Geography, Education, Sanskrit,
Psychology, Music
Commerce Commerce 02 01 -
Any Other| PG Diploma in Yoga & Alternative - 01 -
(Specify) | Therapy

16. Number of Programmes offered under (Programme sha@aegree course
like B.A., B.Sc., M.A., M.Com.)

a. annual system -

b. semester system 10

c. trimester system -

17. Number of Programmes with

a. Choice Based Credit System NIL
b. Inter/Multidisciplinary Approach NIL
c. Any other (specify and provide details) NIL

18. Does the college offer UG and/ or PG programmEeiacher Education?

Yes
No v
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19. Does the college offer UG or PG programme in Rlay&ducation?

Yes
No v

20. Number of teaching and non-teaching positionfi@nlhstitutions

Position Teaching faculty Non- | Technical
Professor| Associate| Assistant te(;lt(::;f:cng staff

Professor| Professor

M F | M F | M F M| F | M F

Sanctioned by the - - | 02| 07| 04| 13 11 04 -
State Government
Teaching: 32
Non-Teaching: 34
Recruited

Recruited by - - - - - - | 10| 06| 01 -
Management/society
or other authorized
bodies

Yet to recruit Teachin§6 Nonabhingo2

21. Qualification of the teaching staff:

Highest Professor Associate Assistant
Quialification Professor Professor
Male | Female | Male | Female| Male | Female| Total
Permanent Teachers
D.Sc./D.Litt. - - - - - - -
Ph.D. 01 - 02 07 03 08 21
M.Phil. - - - - - - -
PG - - - - 1 1 2
Temporary Teachers
Ph.D. - - - - - 02 02
M.Phil. - - - - - 01 01
PG - - - - - 02 02
Part-Time Teachers
Ph.D. - - - - - - -
M.Phil. - - - - - - -
PG - - - - - - -
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22. Number of Visiting Faculty/Guest engaged with @alege

NIL

23. Furnish the number of the students admitted toctilege during the last
four academic years.

Categories 2012-13 2013-14 2014-15 2015-16
Male| Female | Malel Female Male | Femalg Male| Female
scC - 74 - 64 - 68 -| 76
ST - 06 - 08 - 12 - 17
OBC - 47 - 66 - 55 _| 64
General - 870 - 867 - 882 -| 1009
Others - 01 - - - 03

24. Details on students enroliment in the collegerdyuthe current academic year :

Type of students UG PG | M.Phil.| Ph.D. PG Total
Diploma
Students from the | 1108 224 - 08 16 1356
same state where
the college is
located
Students from other 38 02 - - 03 43
states of India
NRI students - - - - -
Foreign students - - - - -
Total 1146 226 - 08 19 1399

25. Dropout rate in UG and PG (average of the lasthiatches)

UG 10 %
PG 5%
26. Unit Cost of Education
(a) including the salary component Rs. 19917
(b) excluding the salary component Rs. 1270

27.Does the college offer any programme in distanlceation mode (DEP)?

Yes

No
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28. Provide Teacher-student ratio for each of the ganogne/course offered

Programme Teacher-Student Ratio
B.A. 1:23
B.Sc. 1:68
B.Com. 1:37
B.Com.(Hons.) 1:20
M.A. (Hindi) 1:4
M.A. (English) 1:15
M.Sc. (Botany) 1:25
M.Sc. (Chemistry) 1:22
M.Sc. (Physics) 1:22
M.Com. 1:9

29. s the college applying for

Accreditation Cycle 1

Cycle 2 v

Cycle 3

Cycle 4

Re-Assessment

30. Date of accreditation
Cycle 1: 08/01/2011 , Grade “B” with CGPA 2.39
31. Number of working days during the last acadenaiary225
32. Number of teaching days during the last academsc y180
33. Date of establishment of Internal Quality Assum@ell (IQAC) :19/10/2012
34. Detalls regarding submission of Annual Qualityséance Reports (AQAR) to NAAC
AQAR (i) 2011-12 30/12/2016
AQAR (i) 2012-13 30/12/2016
AQAR (iii) 2013-14 30/12/2016

AQAR (iv) 2014-15 30/12/2016
AQAR (V) 2015-16 30/12/2016
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CRITERIA-WISE EVALUATIVE REPORTS

CRITERION-I

CURRICULAR ASPECTS
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111

CURRICULUM PLANNING AND IMPLEMENTATION

State the vision, mission and objectives of the itwtion, and
describe how these are communicated to the studenteachers,
staff and other stakeholders.

The institution has its vision, missiondaobjectives which are as
follows:

Vision:

Educational Empowerment of Women through Creation of
Knowledge Aptitude, Skills and Competence, so as to Realize their
Potential Power in National Devel opment.

Mission:

In order to ensure the vision, the institution vl visualized mission:
To develop the students who are academically sirbage passion,
commitment, leadership potential and belong tordidackground.

To promote the average and below average studedtsiake efforts to
bring them into main stream.

Development of entrepreneurial capacity to build televant ability
among the students to contribute to the developrokltcal economy
of the state as well as the nation.

Development of capability among students at alelewiz. knowledge
of core subjects, professional subjects, sportgnsion services etc. so
as to compete successfully at local, regionalonatiand international
areas.

Dissemination of value education e.g. integrityspect, compassion,
inclusiveness, social responsibility, excellencd amovative services
among students.

To orient and develop the skills and values to Enatudents to reach
their full potential.

Creation of viable atmosphere for research orieatgdvities, training
and extension.

Strengthening of student support and progression.
Institutionalization and internalization of besagptices.

To develop global profile and achieve leading ani®ong colleges.

Objectives:

The prime objective of the college is to develop #tudents into an
improved citizen through the committed pattern rdtiuctions based
curricular aspects. The major considerations areprtwvide higher
education to all students in national context arhdmit the subject
knowledge along with the co-curricular and extensaxtivities for
overall development.
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1.1.2

1.1.3

Communication to Stakeholders:

The college communicates its vision, mission angeab to all
stakeholders through:

College prospectus.

Displaying on notice board.

Uploading on college website.

Meeting with students, alumni, parents and media.

Wall hoarding.

How does the institution develop and deploy actiomplans for
effective implementation of the curriculum? Give déails of the
process and substantiate through specific examplé®s

At the start of the session, meeting is condust&tt the advisory

committee and staff members to develop an actiam,pkeeping in

view the number of working days available. Effeetimplementation
of the action plan is focused to complete the bytawithin the time

available during the session.

At present the institution has two systems: Seeneststem and Annual
system. Teachers prepare schedule of teaching goapenester wise
and annually. This schedule is made available endigpartments. The
staff members of various departments conduct tinéérnal meetings
and prepare teacher specific teaching plan for ioggeemester and
annual system. The faculty members are encouragedport the

curriculum through innovative teaching methods sasipresentations,
assignments, discussions, workshops etc. To ineukcdetter habit of
reading books amongst the students, the faculty mesmrecommend
the purchase of new books related to curriculum.

What type of support (procedural and practical) dothe teachers
receive (from the university and/or institution) for effectively
translating the curriculum and improving teaching practices?

The affiliating university gives directions to itement curriculum
effectively. College puts maximum effort to implemehe curriculum
within the time period.

College provides opportunities to faculty members wpdate
themselves with the latest advances in the subjdending them to
refresher and orientation courses and faculty dgweént programmes
organized by UGC.

Internet facilities are being provided to the temshat different segments
of the college to become updated with the advanctnod the subject.
Teachers are provided with latest reference books.

College provides modern teaching aids like LCD &utyr, overhead
projector etc.

College encourages faculty members to publish resgaapers in the
journals of national and international level.

College encourages faculty members to publish baoksarticles too.
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1.14

1.15

1.1.6

Specify the initiatives taken up or contribution male by the
Institution for effective curriculum delivery and transaction on the
curriculum provided by the affiliating university o r other statutory
agency.

The initiatives taken up by the college for effeetcurriculum delivery
and transaction on the curriculum provided by ttidiaging University
are as follows:

Preparation of academic calendar and time-table.

Preparation of teaching plan by each departmenteza

Delivery of class room lecturers with support afhieological recourses
such as LCD Projector, overhead projector etcnhdsadnen required.
Motivate the students to participate in the varidaeums such as
National Service Scheme, Rangers, Red-Ribbon Stiojents Unionl
and cultural activities.

Organization of departmental level seminars.

Conduction of debate, quizzes, essay writing coitipes etc. on
significant issues and topics.

Avalilability of latest books and reference booksagawzines to the
students and teachers.

How does the institution network and interact with beneficiaries
such as industry, research bodies and the univergitin effective
operationalisation of the curriculum?

Some of the faculty members are the members afdobof studies of
affiliating university as well as other universgieThey are also
member of their subject association. They attenel itieetings at
university for getting/giving inputs in designingdarestructuring the
curriculum and also for effective operationalisatiof it. The college
encourages its faculty members in conducting arténding the
seminars, conferences, workshops, guest lectures shrare their
knowledge with the students.

College faculty members and research scholardadygikeep in touch
with professors of Kumaun University and are updatvith latest
information regarding their respective fields.

What are the contributions of the institution and/a its staff
members to the development of the curriculum by the
University?(number of staff members/departments repesented on
the Board of Studies, student feedback, teacher feleack,
stakeholder feedback provided, specific suggestiomtc.)

Some senior faculty members are the neerob Board of Studies of
Kumaun University. They give their suggestion aadommendations
regarding the modifications in the design of ursigr syllabus.
Feedbacks from the students as well as parents andome
suggestions are forwarded to the university foresgghing the
programme. But at final stage university is theyostakeholder in
deciding the framework of the curriculum of diffateourses.
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1.1.7

1.1.8

1.2
1.2.1

Does the institution develop curriculum for any ofthe courses
offered (other than those under the preview of theaffiliating
University) by it? If ‘yes’ give the details on theprocess (‘Needs
Assessment’, design, development and planning) artle courses
for which the curriculum has been developed.

The curriculum for the regular programmes is dgyetl and modified
by the Kumaun University. The institute does notehany right to frame
its own curriculum for any of the regular academrogram. College
follows the university guidelines. However, thestitute provides
additional need based skill oriented programmes ¥diich the
curriculum is developed by the external agencibgesé courses are:

A certificate course of “English Speaking and Peadity

Development” (UTKARSH Project).

A diploma course on “Professional Accounting” (UTRA&H

PROJECT).

Advance diploma in “Software Engineering” (SHIKHARROJECT).

How does institution analyze/ensure that the statedbjectives of
curriculum are achieved in the course of implemention?

The college follows the university guidelines arahstitutes different
committees of faculty and association of the sttglér achieving the
specific goals and objectives during the coursenplementation of the
curriculum. As a part of continuous evaluation, ttedlege conducts
class test, gives assignments and organize présenta the various
topics. If the members realize that the laid olyest are not being
achieved, they plan extra classes to achieve the.sa

ACADEMIC FLEXIBILITY

Specifying the goals and objectives give tdids of the
certificate/diploma/skill development courses etcoffered by the
institution.

The goals and objectives of the institution areedoicate, increase the
knowledge, develop the skills and to make the stisdprofessionally
strong and capable. To fulfill these objectives thstitute provides
following certificate/diploma courses:

1 year PG diploma course in “Yoga and Alternativierapy”.

Advance diploma in “Software Engineering” under BHAR project
of Govt. of Uttarakhand.

Certificate course in “English speaking and PerbynBevelopment”
under UTKARSH project of Govt. of Uttarakhand.

Diploma course in “Professional Accounting” underTKARSH
project of Govt. of Uttarakhand.

College also promotes the skill development by iping the daily
newspapers, magazines, periodicals, reference leokat reading room
and library. Departmental competitions, debatestgoopresentations,
quizzes and group discussions are also helpflilirdsevelopment.
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1.2.2

1.2.3

Does the institution offer programmes that feilitate the
twinning/dual degree? If ‘'yes’, give detalils.

College does not offer any dual degre®g@mmme at its own level.
However certificate/diploma courses under SHIKHARKARSH
project stated in point 1.2.1 are offered to thelehts who are studying
in any degree course of the college. Outside gals also join these
courses. The diploma course is open to the gidesits who have done
their graduation.

Give details on the various institutional pvisions with reference to
academic flexibility and how it has been helpful tostudents in
terms of skills development, academic mobility, prgression to
higher studies and improved potential for employality.

Range of Core/Elective options offered by the univsity and those
opted by the college:
Following subject choices are provided to the&lshis as per university
guidelines:
At UG Level:
B.A. - Compulsory only at 1st year lewel Hindi Language/
English Language
Optional-> Any three of the following:
Hindi, English, Sanskrit, Sociology, Economics,
History, Geography, Education, Political Science,
Home Science, Psychology, Music.

B.Sc. (Maths Group) Physics, Mathematics, Chemistry/Geography
B.Sc. (Bio Group)» Zoology, Botany, Chemistry/Geography
B.Com./B.Com.(Hons.)» All subjects offered by university.
At PG Level:
M.A. Hindi, English
M.S.Physics, Chemistry, Botany
M.Comh Commerce

Choice based credit system and range of subject aopi: Nil

Courses offered on modular form:

All the courses provided by university are in maatdbrm.

Credit transfer and accumulation facility: NA

Lateral and vertical mobility within and across programme and

courses:

Students can make following interchanges within dedween the

disciplines in stipulated time from:

(&) Subject change within the Arts faculty.

(b) Between Commerce and Arts faculty.

(c) Between Chemistry and Geography (flexibility isyofdr Science
students).

(d) Science students have flexibility to change théscigline from
Science to Arts or Commerce.
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1.2.4

1.2.5

1.2.6

1.3

13.1

Enrichment course:

Almost all the programmes are enriched with prdgessertations,
presentations, group discussions etc. so as toowepinterest in the
subject and to identify potential of the students.

Does the institution offer self-financed pragmmes? If ‘yes’, list
them and indicate how they differ from other programmes, with
reference to admission, curriculum, fee structure, teacher
gualification, salary etc.

There is one self-financed programme i.e. one Y&arDiploma in
“Yoga and Alternative Therapy”. The admission sassas well as
examination schedule of the course vary from tigelles session of the
college. Fee structure is different. The curriculismdesigned by the
university. The candidate having master degreenterned subject is
appointed as instructor. Honorarium is paid outheffees deposited by
the students.

The courses offered under UTKARSH project are i Pidde with an
agreement with HILTRON, Haldwani. The curriculuntafé and fees
are generated by them.

Does the college provide additional skilbriented programmes,
relevant to regional and global employment markets?If ‘yes’
provide details of such programme and the beneficraes.

In addition to regular programmes, the college ranene year PG
diploma, self-financed course and some certificaierses which are
job oriented and are in accordance with the loealds.

Does the University provide for the flexibity of combining the
conventional face-to-face and Distance Mode of Edation for
students to choose the courses/combination of thahoice”. If ‘yes’,
how does the institution take advantage of such pwision for the
benefit of students?

The Kumaun University does not provide the flexipibf combining
conventional, face to face and distance mode ofa&tchn.

CURRICULUM ENRICHMENT

Describe the efforts made by the institutiorto supplement the
University’s Curriculum to ensure that the academic
programmes and Institution’s goals and objectives @
integrated?

The courses running at UG and PG level are relewvdhtthe goals and
objectives of the institution.

To complete these objectives, time-table is prepasethe concerning
college committee for the session.
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1.3.2

1.3.3

This time-table is distributed to all departmentsnhake their own
action plan according to it with the target thag¢ gyllabus has to be
completed within the time available. Class roontuezs are delivered
to complete it. Besides this system, the facultyminers give
assignments, organize healthy discussions in tasskom, conduct
quizzes, debates, essay writing competitions etc.

To make up any deficiency, the college providegpimentary courses
like English Speaking and Personality Developmepitofessional
Accounting, computer courses and PG diploma in YaghAlternative
Therapy.

For the integration of the academic programmesigpé&turers on
various topics viz. health and hygiene, plantatiomomen
empowerment, pollution and protection, female ditsr voter
awareness, drug eradication, HIV/AIDS etc. are ol during NSS
camps and Red-Ribbon club activities to impart @leareness about
the problems and social responsibility amongssthdents.

Students are motivated to participate actively e ttompetitions
arranged on above various topics which are hefpfutheir personality
development and communication skills.

During the ranger camp, students are being tramedrious skills like
knot tying, bridge making, tent making, march-pastd many
adventurous activities.

What are the efforts made by the institudn to enrich and
organize the curriculum to enhance the experiencesf the
students so as to cope with the needs oliet dynamic
employment market?

Every possible effort is made to enrich the cuttou and teaching-
learning process by keeping in mind the needs @f dynamic
employment market. The feedbacks obtained fronouarstakeholders
about the curriculum are communicated to the affilig university at
the time of restructuring the curriculum. Variowepdrtmental activities
are also organized to enrich the curriculum.

The institution has a separate career counseliigmwgch organizes
lectures, training programmes on self-employmekit| development
and personality development. The students are gl opportunity
to interact with the alumni of the college who aehievers in the
professional fields like sports, education, adntratson, banking etc.

Enumerate the efforts made by the institutionto integrate the
cross cutting issues such as Gender, Climate Change
Environmental Education, Human Rights, ICT etc., irno the
curriculum?

The institution is always aware of burning issuesw society as well as
socio-political global environment. These are a pércurriculum itself.
Besides this, various committees are also corestitotdeal with these issues.
The issues of gender and human rights are coverdidebsubjects like
Sociology & Political Science.
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134

Women-Harassment cell has been established indltege to check
the gender issue problems in the campus. Intematiwomen’s day is
celebrated to create awareness on gender issuds anoimote gender
equality.

As per the guidelines of Supreme Court, Anti-Ragg@ell has been
established in the college which ensures that tisene ragging in any
form in the campus.

Samvidhan Divas (26 Nov.), Voter Awareness day (2an), World’s
AIDS day (f' Dec.), Rashtriya Hindi Divas (T4 Sep.), World
Environment day (8 Jun) etc. are celebrated to inculcate the awasenes
among the students.

A workshop of self protection for women was orgaxizn the eminent
presence of Ms.Sweety Agarwal, SSP, Haldwani inctvhthe tricks
were demonstrated by a marshall art group and tmorhble SSP
shared the laws about self protection for women.

A programme on the Govt. mission “Beti Bachao” waganized in the
campus by a leading local news paper “Amar Ujala”make the
students aware about female foeticide and femizieaty.

Geography includes the topics of climate change.

Environmental study has already been incorporateddea curriculum. It
is compulsory for the students of U& gear.

There is a regular practice of plantation on thkehration of every
National Festival and on all other special occasionz. World
environment day, college annual day, Harela festN&S Camps etc.
Almost all the syllabus of PG Science cover thevidedge and use of
ICT.

A well equipped computer lab is established in tbdege premises
under SHIKHAR project for the effective learning aomputer
software and use of ICT.

Awareness programmes, debate and rallies are @aegaduring various
NSS Camps.

Various news papers/magazines related to comp®jticurrent affairs
and entertainment are available in the reading radnthe college
which keep the students as well as faculty meminedated.

What are the various value-added courses/enrichmemirogrammes
offered to ensure holistic development of students?

To enhance the holistic development of the studefaowing
courses/programmes are offered by the college:

(&) Moral and ethical values:

Through the activities of NSS and Reldbon club, moral and ethical
values are inculcated among the students by ongangpecial lectures
on various topics, like environmental protectiongvife conservation,
bio-diversity, health and hygiene, beti bachao-patihao etc. Students
are made more socially responsible by participatingpcially relevant
activities like visit to village, blind school etc.
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(b) Employable and life skills:

Skill development activities and training programire arranged in
Ranger Camps. The Students Union of the colleganizgs various
academic and cultural competitions to develop sidls amongst the
students under the guidance of Head of the ingrnuifo promote this
habit, the winners are felicitated with the tropagd other prizes.
Vocational courses on "Yoga and Alternative Thetapyo certificate
courses on “Professional Accounting”, “English Speg and
Personality Development” are being run by the tason which are
useful for employability and life skills of the stent.

(c) Better career options:

For career options the college has a Career Caungs€lell which
provides career related guidance to the studemis to time and also
organizes free training and workshops on writingjsknd personality
development.

(d) Community orientation:

1.3.5

1.3.6

Community orientation activities on many Subjeadts waste disposal
management, health and hygiene, female protecgonjronmental
protection, energy conservation, blood donation ei® organized
under NSS extension activities of the college. €yl also organizes
AIDS awareness programme with active involvementtltdé Red-
Ribbon club.

Citing a few examples enumerate on the extemff use of the
feedback from stakeholders in enriching the curriclum?

The students express their opinion on curriculund d@eaching
methodology through feedback on the structured topresire. The
positive or negative rating for each teacher iduatad and conclusion
is reviewed with the concerned faculty so that &lwonings observed
get corrected and the classroom standard of tegghimatched with
the requirement and aspirations of the stakehald&al responses are
also considered. Feedback from parents is obtathethg parent-
teacher meetings. Responses are also collected Alumni. The
feedback received from stakeholders related to ictom is
communicated to the affiliating university for appriate action.

How does the institution monitor and evaluatghe quality of its
enrichment programmes?

The college has various committees lkeamination Committee,
College Development Committee, UGC Committee, Paseh
Committee and IQAC etc. to evaluate and monitor dbality of its

enrichment programmes. They give their valuablegsstjons and
precautionary measures at the time of meetings thghHead of the
institution which are incorporated to improve theliy.
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1.4 FEEDBACK SYSTEM

1.4.1 What are the contributions of the institutionin the design and
development of the curriculum prepared by the Univesity?

» Kumaun University, Nainital designs and developsdtrriculum of all
the programmes. Senior faculty members who arengraber of Board
of Studies, provide valuable suggestions in thetimge

* Feedbacks on the syllabus are obtained from therstiand subject experts
from time to time and are communicated to the usitye if required.

1.4.2 s there a formal mechanism to obtain feedb&drom students and
stakeholders on Curriculum? If ‘yes’, how is it communicated
to the University and made use internally for curriculum
enrichment and introducing changes/new programmes?

Feedbacks from students and stakeholders are etitaima prescribed
guestionnaire as well as through oral discussi@ggestions and
recommendations are timely communicated to the eusity through

Head of the institution but final decision depengsn the university.

1.4.3 How many new programmes/courses were introdad by the
institution during the last four years? What was the rationale for
introducing new courses/programmes?

The college has introduced some courses in théogse®815-16 which
were long awaited by the college as per studentsadd. These
courses will be helpful to prevent the studentsnfrmigrating to other
colleges. These courses are:

At PG level:
M.A. - Hindi, English
M.Sc. - Physics, Chemistry, Botany
M.Com. - Commerce
At UG level:

B.Com. (Hons» Commerce
New subjects at UG level = History, Geography, Music
for Arts stream
A diploma course in “Professional Accounting” of fnths duration
and a certificate course in “English Speaking andrsénality
Development” have also been provided by the collagaler
UTKARSH Project during the session 2015-16.

Future Plans:
* PG courses in Sanskrit, History, Geography, Mu&iltjcation, Sociology,
Home Science, Political Science, Psychology anch&maics.
* PG courses in Zoology and Mathematics.
* Introduction of new professional/job oriented pramgmes for girls like
B.Sc.(Biotech.) and B.Sc.(Computer Science).
» Introduction of distance education programmes.
 Enhancement in research oriented activities by Idpuey and
improving infrastructure of the college.
Improvement in use of ICT.
Introduction of NCC wing.

32



CRITERION-I1I

TEACHING-LEARNING
AND
EVALUATION



2.1

211

2.1.2

STUDENT ENROLLMENT AND PROFILE

How does the college ensure publicity and tmaparency in the
admission process?

Publicity:

The college ensures wide publiaitya planned manner. Admission

notification is published in leading regional daigwspapers. The
notification contains detailed information aboute thcourses,
eligibility, reservation of seats for special catggstudents, process
of admission as well as support services.

Prospectus giving all the academic, administratarel financial
aspects related to admission process is made bheaila students.
The same information is also available on the gellevebsite
ipggcchaldwani.org as well as on the college notice board.
addition to it, the faculty members of the collggsonally visit the
neighbouring areas to counsel students and motilkiata to join the
college.

Transparency:

The transparency is ensured from the start offication till the
completion of admission process. The last date axfeipt of
application form is also published with the notfion of admission.
After receiving them, merit list is prepared by tl&mission
committee which includes a convener and some menhbhke list is
then displayed on the notice board to call the ichatds for
admission.

Explain in detail the criteria adopted and pocess of admission
[Ex. (i) merit (i) common admission test conductedby state

agencies and national agencies (iii) combination aherit and

entrance test or merit, entrance test and interview) any other]

to various programmes of the Institution.

The college offers undergraduate and post gradoateses. The
criteria for admission followed by the college are:

As per the directives of the university, date ofesaf application
forms/prospectus is notified through various chésae stated in 2.1.1.
Application forms can be bought from the collegdicef The
enquiries are attended by the office staff as a®llieaching staff.

In all the programmes, admission is based upon ciiiteria of
eligibility of the applicant.

For both UG and PG programmes, the existing goventfaniversity
policy of merit for admission is followed. Thus a&m list is prepared
according to the academics and extracurricularvities of the
applicant.

This merit list is displayed on the notice boarghphAcants are given
time for admission. The admission committee makesmmendation
for admission after careful screening of the omfjidocuments and
interview of the applicant.
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2.1.3 Give the minimum and maximum percentage of mks for

admission at entry level for each of the programmeffered by the
college and provide a comparison with other college of the
affiliating university within the city/district.

Programme | Selection Criteria

B.A. Minimum 40% marks in Xll standard.
B.Sc. Minimum 45% marks in Xl standard.
B.Com. Minimum 40% marks in Xll standard for Commerce atre

B.Com. (Hons.| Minimum 45% marks in Xl standard for Commerce aine

M.A. Minimum 40% marks at Graduate level.
M.Com. Minimum 45% marks at Graduate level in Commercesstr.
M.Sc. Minimum 45% marks at Graduate level in Scienceasire

P.G. Diploma| Pass at Graduate level.

Minimum 45% marks in Xll standard for Arts and
Science stream.

Thereisa 5% relaxation in marks for reserved categories (SC/ST/OBC) in all programmes.

214

Is there a mechanism in the institution to ndew the admission
process and student profiles annually? If ‘yes’ whiis the outcome
of such an effort and how has it contributed to themprovement of
the process?

The college Principal and the admission committeegiew the

admission process so that any problem faced iniguswears can be
removed. Admissions have been screened out byapngpa merit list

from the session 2014-15 rather than open to igibé candidates and
fees are deposited directly in the Nainital Bankjdwani by inviting

bank officials to the college campus.

The activities of students are monitored regulafyreward of their

performance in all the fields; academic as welleatacurricular is

maintained with the respective in-charge official.

In case there are a less no. of admissions in t&cplar subject, the
admission committee tries to motivate the studémtghat subject by
advising them the benefits and facilities providgdhe institution.

Outcome: The outcome of this process is very significartt pasitive.
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2.1.5 Reflecting on the strategies adopted to inaese/improve access for
following categories of students, enumerate on hothe admission
policy of the institution and its student profiles
demonstrate/reflect the National commitment to divesity and
inclusion.

(a) SC/ST/OBC:

Students belonging to SC/ST/OBC community are tadbseats in all
the progammes as per the reservation policy ofeS&dvernment.
Relaxation in minimum eligibility criteria is alsprovided to these
students to increase their access to higher educati/arious
scholarships are provided to the students belongirigese categories.
As per the latest G.O. no. 1144/personal-2-2011)33001, dated 18th
July, 2001, of the State Government, reservatiomtaqun each
programme offered by the college is as follows:

SC-19%

ST - 04%

OBC - 14%
Reservation policy of the State Government is thyriollowed by the
college.

(b) Women: The institution is purely girl's institution.

(c) Differently abled:
There is a horizontal reservation for students rtogileg to differently
abled category as per State Government policy. iREgents and
needs of the students of these categories are givsecial care and
attention.

(d) Economically weaker sections:
There is no provision of reservation for econontycaveaker sections
of the society. For a case of such category firnassistance is
provided to them from the college poor boys fund.

(e) Minority community:
The college under the direction from the CentraltG State Govt., and
its affiliating university offers every possible Ipeto the students
belonging to the minority community.

() Any other:
Athletes and sports persons/NSS volunteers/Rangers
They are given preference in admission based upein activities at
regional, state and national level as mentionepraspectus. Students
who get the position in the sports/INSS/Rangers at
university/State/National level are rewarded by ¢bélege in the form
of citation, trophy, track suits etc.
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2.1.6

Provide the following details for various prgrammes offered by
the institution during the last four years and comnent on the
trends i.e. reasons for increase/ decrease and acts Initiated for
improvement.

Programmes Year Number of | Number of | Demand
applications | students Ratio
admitted
B.A. 2012-13 370 350 1.06:1
2013-14 342 341 1.00:1
2014-15 311 306 1.02:1
2015-16 300 280 1.07:1
B.Sc. 2012-13 430 413 1.04:1
2013-14 473 462 1.02:1
2014-15 601 508 1.18:1
2015-16 635 522 1.22:1
B.Com 2012-13 350 227 154:1
2013-14 197 197 1:1
2014-15 191 191 1:1
2015-16 172 161 1.07:1
B.Com. (Hons.) 2015-16 108 56 1.93:1
M.A. (Hindi) 2015-16 09 06 15:1
M.A. (English) 2015-16 23 18 1.28:1
M.Sc. (Phy.) 2015-16 43 20 215:1
M.Sc.(Chem.) 2015-16 44 13 3.39:1
M.Sc. (Botany) 2015-16 34 20 1.7:1
M.Com. 2015-16 27 25 1.08:1
Yoga 2012-13 10 08 1.25:1
2013-14 14 07 2:1
2014-15 16 12 1.33:1
2015-16 30 26 1.15: 1
2.2 CATERING TO STUDENT DIVERSITY

221

How does the institution cater to the needsf differently-abled
students and ensure adherence to government polisiein this
regard?

The college strictly follows the poési of State Govt. to needs of the
differently abled students. 3% horizontal resepratf seats is provided
to them in all the courses offered by the colldfeery possible effort is
made by the college to arrange classes for thegroand floor.

These students are encouraged/ counseled at eswl tb explore
their strength.

During exams such students are accommodated ajrthand floor.
Visually challenged students are allowed the fgcitif writer in the
exam as per university norms.
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2.2.2 Does the institution assess the student’'seaus in terms of

2.2.3

224

knowledge and skills before the commencement of the
programme? If ‘yes’, give details on the process.

The college is well aware of the neefithe students. It is a step for
them to achieve their goals. All the admissionsraagle on the basis of
merit and proper counseling. Various admission cdtees are
instructed by the Principal to guide and counal student for choosing
subjects/streams. Admission committees providertfteemation about
the subject combinations also.

Recently in the session 2015-16 college started three new subjects
at UG level, B.Com.(Hons.) and six programmes & |€vel after a
long and continuous demand of students.

What are the strategies adopted by the insition to bridge the
knowledge gap of the enrolled students (Bridge/Rerdal/ Add-
on/Enrichment Courses, etc.) to enable them to copwith the
programme of their choice?

To make students comfortable with the subjectgreffare made to
clear the basic concepts first and then begin dlese work.

Informal interaction is conducted to assess thelle¥ students. They
are encouraged by the teachers to do some extig. Sthey are also
asked to prepare assignments to enrich their krumele

Under the enrichment programme, the college offar®us platforms
like NSS/Rangers/Red Ribbon club.

Enrichment courses like personality developmentgrammes and
communication skills are also being run to improsaudent’s
personality and motivate them for an innovative arghtive mind set.
Regular counseling by the faculty is also provitiedhe students who
lag behind in studies.

How does the college sensitize its staffdastudents on issues such
as gender, inclusion, environment etc.?

The college sensitizes its staff and students suweis such as gender,
inclusion, environment etc. by organizing semindehates and essays
on the relevant topics. The State Govt. too hapaupd the women
education by offering relaxation in tution feeghe girl students.
Rallies, poster making and essay competitions healel regarding
environmental issues to make the students awang #®environment
and understand their responsibility about the $pcigpart from this,
Environmental Study is a compulsory subject in 2mel year of UG
programme.

The college also has a practice to plant a saplirtbe college campus
on every special occasion. The saplings are plabyethe honorable
guest of the college.
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2.2.5

2.2.6

2.3

231

How does the institution identify and respondto special
educational/ learning needs of advanced learners?

The institution identifies and responds to speeidlicational learning
needs of advanced learners in the following manners

They are identified on the basis of feedback bytdaeher concerned
and by conducting presentation/seminars presentéuebstudents.
The advanced learners are given some extra boo#tsgaitles of
higher levels.

To encourage and motivate the students for att@giexcellence in
university annual examinations, they are given mtiges in the form
of prizes and certificates.

The in-charges of various activities identify thedents for quizzes,
singing, debate, dancing and extra-curricular &y and are
groomed in these areas.

How does the institute collect, analyze andse the data and
information on the academic performance (through tle
programme duration) of the students at risk of dropout (students
from the disadvantaged sections of society, physiba challenged,
slow learners, economically weaker sections etc. wh may
discontinue their studies if some sort of supportsi not provided)?

The weak/slow learners are identified by their @erfance in the
classroom and interaction. Overall behaviour of shedent helps the
teacher to identify weaker students who may beherverge of dropping
out. Such students are given extra attention fioair teachers.

The Principal and the faculty members try that tunlent, disadvantaged
and economically weaker, should drop out the codtge to monetary
reasons. So they are provided all types of hefp disholarships from the
college and extra books and guidance from the éeach

TEACHING-LEARNING PROCESS

How does the college plan and organize theathing, learning and
evaluation schedules? (Academic calendar, teachingplan,
evaluation blue print etc.)

The academic calendar is released by the affigatimversity which is
totally followed by the college. The same acaderoadendar is
published in the college prospectus and collegesitelbefore the
beginning of the session of every academic year.

It provides plan to students, teachers and parents.

Each department works according to the teaching piapared at the
departmental level. The unit wise syllabus is dised with the faculty
of the department and the course work is distrdhut® copy is
submitted to the Principal also.

Time table is prepared by senior faculty staff adisplayed on the
notice board.
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2.3.2

2.3.3

234

The departments carry out internal assessment lmasstiident’s class
performance and punctuality.

The final evaluation of students is done accordimghe university
schedule.

At the end of each session/semester, theory amtigabexaminations
are conducted according to the university schedite. exam results
are declared and marksheets are issued by thiataffil university.

How does IQAC contribute to improve the teadhg-learning
process?

For the development and maintaining quality paransein various
activities of the institution, IQAC is formed indlcollege. During the
meetings of IQAC, following suggestions were gik®nthe committee
and implemented by the college management:

Students should be motivated to make maximum usbrafy.

New books should be added to the library every.year

Academic auditing of teachers and students shbeldone with the
help of students feedbacks.

IQAC lays emphasis on greater use of IT in teachifigus all the
departments should be provided with computer ateanet facility.
CCTV camera should be installed in the library &imbratories.

There should be of least one smart class for esmmiitj.

To start professional/vocational courses for theletts to make the
ways for employment.

How is learning made more students - centricGive details on the
support structures and systems available for teachg to develop
skills like interactive learning, collaborative leaning and
independent learning among the students?

The college offers a lot of support services toté@chers for making
the learning student-centric. It provides a weticked library having
latest books to the faculty members to use it ieffity so that they can
provide comprehensive and latest information todfuglents. Students
are encouraged to use the library independentlartApom it, they are
also encouraged to participate in GD’s, debatesnirsgs, inter
classroom quizzes to develop and enhance theiropaitsy and
communication skills.

How does the institution nurture critical thnking, creativity and
scientific temper among the students to transformhem into life-
long learners and innovators?

Students are asked to prepare assignments ander p@oint
presentations on the topics of their interest eelato their subject.
Debates, extempore, speech, essay competitiongr poaking, slogan
writing etc. are organized wherein the students ggbortunity to
develop critical and creative temper among them.
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2.3.5

2.3.6

2.3.7

2.3.8

What are the technologies and facilities aVable and used by the
faculty for effective teaching? E.g.: Virtual laboratories, e-learning-
resources from National Programming Technology Enhaced
Learning (NPTEL) and National Mission on Education through

Information and Communication Technology (NME-ICT), open
educational resources, mobile education, etc.

The use of teaching aids like OHP, LCD Projectantgrnet enabled
computer systems are employed by some of the jyaocudimbers for
effective teaching. The students are also encodriyase computer for
effective and comprehensive learning. A demand ashputer lab for

B.Com./B.Com.(Hons.), computers for faculty membemd for library

accession with net facility has been sent to thet G Uttarakhand.

How are the students and faculty exposed tadwanced level of
knowledge and skills (blended learning, expert leates, seminars,
workshops etc.)?

Faculty members and students are encouraged todatied present
papers in seminars of national and internationadlled~aculty members
also patrticipate in refresher and orientation cesirsrganized by UGC
to keep on updating the knowledge and they areasgapto share their
knowledge with the students. Newspapers in Hindi &mglish are
available in the reading room to equip the studewith present
scenario of world around.

Detail (process and the number of students\befitted) on the
academic, personal and psycho-social support and iglance
services (professional counseling/mentoring/academi advice)
provided to students?

The college provides general study support tetallents. The faculty
members remain engaged in both academic and pérsounaseling
regarding choice of subject during admission, |dteradance and poor
marks in internal and final exams. Weekly tutogédsses are taken
which are beneficial especially for those studemt® need personal
attention. The college career counseling cell mtesi students the
training/workshop on skill development and persibpalevelopment.
It also provides the options for job which may hetable to them
according to their academics.

Provide details of innovative teaching apprades/methods adopted
by the faculty during the last four years? What arethe efforts

made by the institution to encourage the faulty tcadopt new and

innovative approaches and the impact of such innovi@e practices

on student learning?

Faculty members are always encouraged to usevatine methods to
teach the students by making them inquisitive estef one way
communication. Class room teaching is more pasdioify. Open class-
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2.3.9

room sessions, debates, group discussions are usethlods used.
Group discussions improve the confidence of thdesits and they are
free to express themselves in the company of tlagsmates. Project
based learning is followed by B.Com.(Hons.) andst@lents.

How are library resources used to augment thieaching- learning
process?

The college library has adequate numbers of tegkd@nd reference
books. The college reading room is also well eqgegpopwith
newspapers, magazines, journals etc. The studentgyet the books
issued in their name up to the starting of annealfster exams. In
between, they can exchange the books also. Iniaddid the main
library, all PG departments and Yoga department ehdkeir
departmental libraries from where the students gah the books.
Books of latest edition are added from time to tiffibe teachers and
students visit library regularly to augment theiolledge.

2.3.10 Does the institution face any challenges imompleting the

curriculum within the planned time frame and calendar? If ‘yes’
elaborate on the challenges encountered and the tistional
approaches to overcome these.

University has introduced semester system of exatiom in all
faculties at PG level, B.Com.(Hons.) and' Year of UG level as per
UGC guidelines. For™ and & year of UG level it is annual system.
Both systems are being run simultaneously. This ishallenge in
completing the curriculum within the planned timmarhe and calendar.
Frequent rescheduling of examination date sheethiey affiliating
university and delay in declaration of resultslsaa challenge for the
institution in completing the course work withiretplanned time. Thus
faculty members always try to put up extra effaitgl time to cope
with this challenge.

2.3.11 How does the institute monitor and evaluatine quality of teaching

learning?

IQAC of the college, through interaction with teach and students,
takes the feedback and discusses matters with iPainand other
faculty members in various meetings to improvedgtality of teaching
and learning. Feedbacks from parents, alumni aacht’s academic
audit report are also used for the same.
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2.4

241

24.2

243

TEACHER QUALITY

Provide the following details and elaborate ro the strategies
adopted by the college in planning and managementecruitment
and retention) of its human resource (qualified andcompetent
teachers) to meet the changing requirements of thrurriculum.

As the college is a Govt. college, the teachersagmointed by the
Govt. of Uttarakhand on the basis of the selectiade by the State
Public Service Commission as per UGC guidelinesafggointment of
teachers. Such selected teachers are made avdoatble colleges and
are provided the facilities like casual leave, roallieave, maternity
leave, child care leave, study leave etc.

Details of qualification of teachers is given ire throfile of the college
(pt. no.21)

How does the institution cope with the growop demand/ scarcity of

gualified senior faculty to teach new programmes/ mdern areas
(emerging areas) of study being introduced (Biotectology, IT, Bio
informatics etc.)? Provide details on the efforts mde by the
institution in this direction and the outcome during the last three
years.

No such new programmes/modern areas (emergi@g)aoé study are
being offered by the college.

Providing details on staff development progrmmes during the last
four years. Elaborate on the strategies adopted bine institution in
enhancing the teacher quality.

(&) Nomination to staff development programmes dung the last four

years:
Academic Staff Development Programmes Number of Faitty
Nominated
Refresher Courses 02
HRD Programmes --
Orientation Programmes 01
Staff training conducted by the university -
Staff training conducted by other institutions 03
Summer/winter schools, workshops, etc. 23

(b) () Teaching learning methods/approaches:

The college encourages teachers to prepare tedeaming
materials using the modern tools and technologghSuodern
tools like MS-Window, MS-Office, MS-Excel, LCD, OHBre
being used by the faculty for teaching and learning
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(ii)

(iii)

(iv)

(v)

(vi)

(Vi)

(vii)

Handling new curriculum:

Qualified and experienced faculty members of théege are
efficient to handle the new curriculum. Some of taeulty
members are the members of BOS of the affiliatingversity
who play on active role to design the new currioulWWhenever
there is a change in syllabus initiated by thdiafihg university,
that is communicated to the concerning departmemnt the
students.

Content/knowledge management:

The college is offering some new programmes Gtlé&el and
B.Com.(Hons.) from the session 2015-16. Thus #@riranging the
demand of new study material for teachers and stades well.

Selection, development and use of enrichmentaterials:

A well stocked library is available to teachensl students of the
college. Every year new books are added as reconeddoy the
teachers of the department concerned. Teachersusésinternet
for enrichment of their knowledge. Students ar® &scouraged
for the same.

Assessment:

Various measures are put into practice to judgequality and
performance of faculty in the college. The selfegssnent report
is an important document that helps the facultagsess itself at
various levels. The Principal also maintains the RAGf the

teachers which records the annual performance efteéachers.
The promotion of teaching faculty is subject todgs in their

ACR.

Cross-cutting issues:

The cross cutting issues like Gender, Climatengha Human
Rights, ICT, Women Empowerment, Disaster Managenetnt
are well suitable and in some manners they areadrén the
curriculum. College organizes debates, essays cm tepics like
women empowerment, female foeticide, HIV AIDS efmn
important cross-cutting issue of environment edooatis
compulsory for the ® year UG students. Blood donation camps,
tree plantation, rallies to save environment anly higer Ganga,
anti dowry etc. are regular features of collegevdis.

Audio Visual Aids/multimedia:

The college is not equipped with visual aids hesvesome
departments have OHP, LCD projector and computé¢hn wet
facility.

Open Educational Resources:
Project Utkars® Programmes under the project as stated in 1.2.
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(ix) Teaching learning material development, seléion and use:
The faculty members are free to use the libramtaining books
of various topics to collect and generate the teadlearning
material. They are also free to use the interraglitipavailable in
the college and at their own. The faculty membegseacouraged
to attend conferences and seminars to abreastkimaivledge and
share it with the students.

(c) Percentage of faculty:

24.4

2.4.5

2.4.6

() Invited as resource persons in Workshops/Sarsi€onferences
organized by external professional agencies : 7%

(i) Participated in external Workshops/Sem#@onferences
recognized by national/international professioralibs : 93%

(i) Presented papers in Workshops/Seminars/€@entes conducted
or recognized by professional agencies : 70%

What policies/systems are in place to rechagteachers? (e.g.,
providing research grants, study leave, support forresearch and
academic publications teaching experience in othernational
institutions and specialized programmes industriaengagement etc.)

College provides all the facilities to the faguibr advancement of their
knowledge. Support facilities for research work previded by State

Government such as study leave and special ledneSTate Govt. also
provides financial assistance to the faculty faesrch and academic
publications.

Give the number of faculty who received awasirecognition at the
state, national and international level for excellece in teaching
during the last four years. Enunciate how the instutional culture
and environment contributed to such performance/actevement of
the faculty.

The college provides necessary infrastructure atiterorequired
support to encourage teachers to excel in therchteg. The study
centric environment and conducive atmosphere of tudlege
encourages teachers to prove their ability to cepikwith difficulties.

Has the institution introduced evaluation ofteachers by the
students and external Peers? If yes, how is the duation used for
improving the quality of the teaching-learning proess?

Yes, the institution gets the evaluation of teaslteme by students and
guardian. At the end of every academic year stsdgive feedback of
individual faculty member on their teaching skilbe a prescribed
format. The feedback format mainly focuses on theous teaching
skills of the faculty members like presentation,moounication,
knowledge, content covered, innovative practices laboratory work.
The Principal reviews these feedbacks. If any tgodibesn’'t meet the
benchmark on feedback, she/he is counseled fduthee.
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2.5

251

2.5.2

2.5.3

254

EVALUATION PROCESS AND REFORMS

How does the institution ensure that the stakolders of the
institution especially students and faculty are awa of the
evaluation processes?

The stakeholders of the institution i.e. studemts faculty members are
properly informed about evaluation process at r@guitervals. The
instructions received from the affiliating univdysare communicated
to the students and are displayed on the collegjeenboard also. At
the very beginning of session, students are infdradgout the course
materials, exam patterns and various tests theg hawndergo from
time to time and the eligibility conditions requiréo appear in final
exams as well. They are also informed about thierai of internal
assessment.

What are the major evaluation reforms of theuniversity that the
institution has adopted and what are the reforms irtiated by the
institution on its own?

The college follows all the major evaluation refsrof the university
viz.:

The F'year of UG level has semester examination systedr?d and
3 year of UG level have annual examination system.

All practical subjects at UG level have an interasgessment based on
performance and attendance of the student.

All the PG courses follow semester system.

At PG level 25% marks are allocated for internaeasment, which
include preparation of assignments, power poinsgmgtions, tests,
attendance in the class etc.

How does the institution ensure effective ingmentation of the
evaluation reforms of the university and those iniated by the
institution on its own?

The college is effectively implementing all thgakiation reforms
introduced by the university.

Provide details on the formative and summatey assessment
approaches adopted to measure student achievemer@ite a few
examples which have positively impacted the system.

The college adopts both the formative and sunwmagvaluation
approaches to measure student’s achievements:

Formative Evaluation approach:

In the case of semester system internal assessrasadl on regularity,
punctuality, class test, assignments and participain class-room
discussion and seminars is an integral part of &ira evaluation
approach.
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2.5.6

2.5.7

There is no internal assessment for the studerdsrusnnual system.
However, they are judged on the basis of classopednce and are
bound to attend 75% of the total lectures deliveéneshach subject.

Summative Evaluation Approach:

University semester/annual exams are conducted stammative
evaluation.

The concerned teachers get feedback from theskiaon and the
measures for improvement are adopted accordingly.

Detail on the significant improvements madeniensuring rigor and
transparency in the internal assessment during théast four years
and weightages assigned for the overall developmenf students
(weightage for behavioral aspects, independent leaing,
communication skills etc.)

There is complete transparency in the internal ssssent. All the
students are familiar about it. At PG level, 40%ghtage is given to
class test/presentation, 40% weightage to assigisnpeapared by the
student and 20% to attendance.

Besides all above behavioral aspects, independeatnihg and
communication skills etc. of students are alsortiakéo account during
the evaluation.

What are the graduate attributes specified byhe college/affiliating
university? How does the college ensure the attairent of these by
the students?

Graduate attributes of the institution are:

To include value education amongst the studentimtegrity, respect,
compassion, social responsibilities etc.

To develop the skills of learners.

To empower students so as to eradicate social evils

To strengthen the student support and progression.

To sensitize them about national as well as gldsales.

To attain these attributes the faculty mhers work rigorously
throughout the academic year by teaching-learnmoggss, extension
activities so as to make the students sensibleayobd citizen.

What are the mechanisms for redressal of igvances with
reference to evaluation both at the college and Uwversity level?

The affiliating university controls and conducts taxamination. The
university Examination Committee headed by corgradif examination
is responsible for redressal of grievances witlerexfce to evaluation
by filling up an application forwarded by the Piipal of the college.
At the college level, the Examination Committee kgoas a grievance
redressal cell regarding evaluation, and any problelated to
examination.
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2.6.

2.6.1

2.6.2

STUDENT PERFORMANCE AND LEARNING

OUTCOMES

Does the college have clearly stated learningtcomes? If ‘yes’ give
details on how the students and staff are made awaiof these?

The college is clear in its mission that all tharteng provided here
must be result oriented. The vision is to make ghelents equipped
with quality education, gain employment and develugir personality
in a way that they become good citizen. All thestormations are
communicated to the students at the time of adonssin website and
notice board for the students as well as for fgomémbers.

Enumerate on how the institution monitors anccommunicates the
progress and performance of students through the dation of the
course/programme?  Provide analysis of the student’s
results/achievements (Programme/course wise for kagour years)
and explain the differences if any and patterns ofachievement
across the programmes/courses offered.

The institution evaluates the students by thegrimdl assessment, class
performance, attendance and class-tests duringoinse. For semester
system the report of internal assessment is sehietoniversity as well
as to Principal in a fair and secret manner. Thizeusity conducts
semester/annual examinations. These results areredntin the
departmental merit register. The progress and pedioce of the student
is communicated in the class room by the facultynivers. Parents are
also informed if the performance is very poor.

University makes arrangement for the evaluation soimmative

assessment and declares the results.

Programmes wise result of last four year: StudentBass Percentage (%)

Programme/Year 2012-13| 2013-14 2014-1%  2015-16
B.A. | 92 86 62 83
B.A. I 93 93 92 91.4
B.A. Il 97 100 95 93
B.Sc. | 77 75 87 63
B.Sc. Il 94 83 57 82
B.Sc. Il 98 88 91 95
B.Com. | 88 61 75 81
B.Com. Il 87 82 94 92
B.Com. Il 100 96 98 100
Yoga 100 100 100 82
B.Com. (Hons.) |Sem B B B 100

Il Sem 100
M.A. (Hindi) | Sem B . B 100
Il Sem 100
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M.A. (English) | Sem 100
Il Sem B B B 100
M.Sc. (Physics) | Sem 45
Il Sem B B B 100
M.Sc. (Chemistry | Sem 93
Il Sem B B B 93
M.Sc. (Botany) | Sem 100
Il Sem N h - 100
M.Com | Sem 100
Il Sem N h - 100

2.6.3 How are the teaching, learning and assessmestrategies of the
institution structured to facilitate the achievemer of the intended
learning outcomes?

The teaching, learning and assessment strategigheofcollege to
facilitate the achievement of the intended learnmgicomes are
structured through:

* Providing a supportive learning environment.

* Focus on continuous evaluation of student throudgsssc tests,
assignments, projects, practicals etc.

* Providing special support needed to students by tdazhers to
improve their caliber in the respective subjects.

» Apart from this, the college has started new causech as M.Sc.
(Physics, Chemistry, Botany), M.Com., B.Com.(Honand new
subjects History, Geography and Music at UG leVak purpose is to
offer the employment opportunities including setf@oyment.

2.6.4 What are the measures/initiatives taken up byhe institution to
enhance the social and economic relevance (studepifacements,
entrepreneurship, innovation and research aptitude developed
among students etc.) of the courses offered?

The college has social and economic responsilsiléied the courses
run by it are quite relevant. The students areeglirgégarding the future
prospects of various options during course antetitne of admission.
The students are motivated through personality Ildpweent
programmes. They are encouraged to participatetivitees for social
and community services through extension activitéshe college.
College has started many new courses which arefuhelp getting
employment.

2.6.5 How does the institution collect and analyzelata on student
performance and learning outcomes and use it for phning and
overcoming barriers of learning?

After each term, the respective teacher has a laeneport of all the
activities of the student i.e. marks in annual/ssereexanimation, class
tests, attendance, participation in class discogapartmental
activities etc. The teachers pay extra attentionweaker students.
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Monitoring is done by IQAC and the Principal holdageetings with
departments and instructs them to make arrangemfentgurther
improvements.

2.6.6 How does the institution monitor and ensurehie achievement of
learning outcomes?

The institution monitors and ensures the achievésnef learning
outcomes through:

* 75% minimum attendance for every subject.

* 75% minimum attendance for laboratory work.

» Evaluation of tutorials/assignments/class testhiwit short duration
for quick identification of student's academic pregs and the
appropriate action is taken.

» Counseling is given to slow learners.

2.6.7 Does the institution and individual teachersuse assessment/
evaluation outcomes as an indicator for evaluatingstudent
performance, achievement of learning objectives anglanning? If
‘yes’ provide details on the process and cite a feaxamples.

Departments use assessment and evaluation both asliaator for
evaluating student’s performance. The students wkoel in the
academics, sports, extracurricular activities avergdue advantage in
assessment. General classroom behaviour of thergtiglalso kept in
mind at the time of evaluation.
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CRITERION-III

CONSULTANCY
AND EXTENSION



3.1
3.1.1

3.1.2

PROMOTION OF RESEARCH

Does the institution have recognized researchenter/s of the
affiliating University or any other agency/organizdion?

Yes, the institution is a recognized research eerdf Kumaun
University, Nainital. 26 Research scholars are steged under the
supervision of 9 faculty members.

Does the Institution have a research commiteto monitor and
address the issues of research? If so, what is it©Omposition?
Mention a few recommendations made by the committedor
implementation and their impact.

Yes, the college has a "Research Development Cdaehito monitor
and address the issues of research activitiegindlege.
Composition of Research Committee:
Coordinator : Dr. S.D. Tiwari
Members : Dr. Aparajita

Dr. A.K. Srivastava

Dr. Rajni Mehra

Dr. Manju Kandpal
A few recommendations made by the committee are:
To encourage the faculty to apply for major or nniresearch projects.
To motivate the faculty to pursue and supervisad¢gearch work.
To encourage the faculty for participation and preation of research
papers in national and international seminars/cenfes.
To motivate the faculty to publish their researcpgrs in reputed
journals /magazines.
To encourage the faculty to collaborate with redeacenters of
universities and industries etc.
To encourage the students to prepare researclcimoje
Impacts of above recommendations on faculty mesnaes:
Many of the faculty members have been participating presenting
papers in various seminars and conferences.
The faculty is encouraging the students to invalemselves either
individually or in groups to submit their reseapehjects in their subjects.

What are the measures taken by the institutioto facilitate smooth
progress and implementation of research schemes/geats?
Autonomy to the principal investigator

Timely availability or release of resources

Adequate infrastructure and human resources

Time-off, reduced teaching load, special leave etin teachers
Support in terms of technology and information need

Facilitate timely auditing and submission of utiliation certificate
to the funding authorities

Any other

No project is in progress.
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3.1.4 What are the efforts made by the institutionn developing scientific
temper and research culture and aptitude among stughts?

The institution motivates the students for highduaation through
interaction with faculty members. UG students areoeraged to
prepare projects for DST INSPIRE (SHE) scheme st they can
develop their research oriented skills and wriskdls.

3.1.5

research,

leading

research projects,

individual/collaborative research activity, etc.).

Give details of the faculty involvement in dive research (Guiding
student

engatgje in

Some of the faculty members are actively involvedresearch and
guidance. Research scholars are allotted to thethéoyniversity. The
faculty members involved in research are:

S.No Name of Research Guide Subject
1 Dr. A. K. Srivastava Sociology
2 Dr. Anita Joshi Hindi
3 Dr. Aprajita Home Science
4 Dr. Manju Kandpal Chemistry
5 Dr. Neerprabha History
6 Dr. Nirmala Lohani Geography
7 Dr. Prachi Joshi Botany
8 Dr. Rajni Mehra Zoology
9 Dr. S.D.Tiwari Botany

Following are the research scholars registerednihéeabove research guides:

S. | Department Name of Registra Topic Name of
No. Research tion Supervisor
Scholars Year
1 Home Preeti Shukla 2016-17 Diabetes Dr. Aparajita
Science
Ankita Rana 2016-17 Malnutrition Dr. Aparajita
2 | Sociology Tara Singh 2012 Mabhilaon Ki Samajik| Dr. A.K.Srivastav
Rautela evam Arthik Prishth
Bhumi evam Inki
Samasyayen
3 Botany Kusum Joshi 2015-16  Carbon Sequestration r. Piachi Joshi
Tanuja Gahlot 2016-17 Not Assigned Dr. Prachhilos
Deepika 2016-17 Not Assigned Dr. S.D.Tiwari
Manisha 2016-17 Not Assighed Dr. S.D.Tiwari
4 | Chemistry Anil Kumar 2015-16 Not Assigned Dr. NlaKandpal
Harsh 2016-17 Not Assigned Dr. Manju Kandp
Seema Islam 2016-17 Not Assigned Dr. Manju Kahd
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j*)

Hindi Manjula Pandey 2011-12 STREUS & b Ma Dr. Anita Joshi
(Tearel—gArS) & faw
Td yelie e
Gargi Lohni 2013-14 Al 3o 4 Dr. Anita Joshi
HEIBTAT Gl BT Bl
AR
Kapil Semwal 2013-14| faemrmR Hifears & e Dr. Anita Joshi
e &1 AHIoIG Td
ARGITD AT
Kavita Tiwari 2013-14| SIRIEUS & YHE 21 Dr. Anita Joshi
Iu=rEl H A adqr &
fafag amam™m
Poonam Joshi 2013-14 #HAT BT BT BT Dr. Anita Joshi
Nl
Ranjan Kafaltiya| 2015-16 Not Assigned Dr. Anitsli
Zoology Aarti Bisht 2016-17 Not Assigned Dr. Rdjfehra
Meena Negi 2016-17 Not Assigned Dr. Rajni Mehr
Pooja Dhapola 2016-17 Not Assigned Dr. Rajni Mehr
Geography Vikas Sharma 2011-12 Out Migration of Dr. Nirmala Lohni
Almora Distt.
Chandra Prakash 2016-17 Not Assigned Dr. Neer Prabhg
Arya
History Km. Bhagirathi 2012-13  STRIEUS ¥ A Dr. Neer Prabha
WRERT : U R
NI
Km. Tara Arya | 2012-13 %A1S, ¥ oiig Rred fasm Dr. Neerprabha
: U VfeTRies s
Shri Anshuman | 2013-14 | ¥ fader=< ik S| Dr. Neerprabha
Bhadoriya STRTYUS gTdl, 3D
SIENIECARGRUIG R Gl
Shri Bhupesh | 2013-14 | STREUS ¥ XIoikd Yferd Dr. Neerprabha
Kumar Arya el : U UfersRid
NI
Shri Manish 2013-14 | HA1S, § fafesr arefi Dr. Neerprabha
Dhaundiyal XY Dol - T

VfeIlRie ereme

3.1.6 Give details of workshops/training programmeésensitization
programmes conducted/organized by the institution wh focus on
capacity building in terms of research and imbibing research
culture among the staff and students.

NIL

3.1.7

available with the institution.

Provide details of prioritized research areasand the expertise

The prioritized research area and expertise of éaohlity member is
provided in departmental profile. The researchvécets are pursued as
per the facilities available in the college and hwihe affiliating

university.

53



3.1.8

3.1.9

Enumerate the efforts of the institution in #racting researchers of
eminence to visit the campus and interact with teders and students?

Due to unavailability of research funds, the ingiiin feels unable to
organize such type of lectures etc. Despite of this faculty members
are encouraged to participate in national/ intéonal seminars/
conferences to be abreast in their research anebtoanteract with the
eminent of their field. The students are encourageadteract with the
eminent personalities whenever they come to théegelat special
occasions.

What percentage of the faculty has utilized @batical Leave for
research activities? How has the provision contribted to improve
the quality of research and imbibe research culturen the campus?

No faculty member has applied for sabbatical Idaveesearch work.

3.1.10 Provide details of the initiatives taken upby the institution in

3.2

3.2.1

3.2.2

3.2.3

creating awareness/advocating/transfer of relativéindings of?

During the extension activities viz. NSS camps Radl Ribbon Club
of the institution, experts are invited to delivecture and share the
recent advances and awareness about the topic veneclsocially,
economically and politically important for the comnity.

RESOURCE MOBILIZATION FOR RESEARCH

What percentage of the total budget is earmked for research?
Give details of major heads of expenditure, finanail allocation and
actual utilization.

There is no separate budget allotted by State Gowent for research
work.

Is there a provision in the institution to povide seed money to the
faculty for research? If so, specify the amount disursed and the
percentage of the faculty that has availed the fady in the last four
years?

Institution has no provision to provide seed moteefaculty members
for research work.

What are the financial provisions made availde to support
student research projects by students?

Institution has no provision to provide any finalcsupport to the

students for research projects. They have to do their own or they
get the JRF from State Govt. or UGC/CSIR.
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3.24

3.2.5

3.2.6

3.2.7

3.3

3.3.1

3.3.2

How does the various departments/units/stafbf the institute
interact in undertaking inter-disciplinary research? Cite examples
of successful endeavors and challenges faced in anigzing
interdisciplinary research.

So far as there is no such research activity inink8tution, however
the faculty members are encouraged by the affigatiniversity for
undertaking inter-disciplinary research.

How does the institution ensure optimal usef @arious equipment
and research facilities of the institution by its &aff and students?

The institution has no research facility or reskdab so far, but the
research scholars are free to use available equigmend library
facilities in the institution. Whenever requirecthesearch scholars as
well as staff members are supposed to go to neadigge/other
college/university and use the available facilitiesre.

Has the institution received any special gras or finances from the
industry or other beneficiary agency for developing research
facility? If ‘yes’ give details.

The college does not receive any special granti@nte from the
industry or other beneficiary agency.

Enumerate the support provided to the fadty in securing research

funds from various funding agencies, industry and ther
organizations. Provide details of ongoing and compted projects
and grants received during the last four years.

NIL

RESEARCH FACILITIES

What are the research facilities available tahe students and
research scholars within the campus?

No extra research facility is available in the camut the students
can use the available facilities.

What are the institutional strategies for planing, upgrading and
creating infrastructural facilities to meet the neals of researchers
especially in the new and emerging areas of reseaft

Since the college has been upgraded to PG inetdsan 2015-2016,it
is planning to send the proposal to State Governrtieaugh DOHE,
Uttarakhand to establish research labs and libdratiie college and to
provide funds for infrastructural facilities to mete needs of the
researchers.
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3.3.3

3.34

3.3.5

3.3.6

3.4

3.4.1

Has the institution received any special gras or finances from the
industry or other beneficiary agency for developing research
facilities? If ‘yes’, what are the instruments/facliities created during
the last four years.

The institute has not received any special graminfthe industry or
other beneficiary agency.

What are the research facilities made availdd to the students and
research scholars outside the campus/other researdiboratories?

The research students of our college are usindaitibties at nearby
college of the city as well as at the affiliatingiwersity and other
colleges.

Provide details on the library/information resource center or any
other facilities available specifically for the regarchers?

The institution does not have additional librargfrerce center or any
other facility specifically for researchers. Thegncuse the available
facilities.

What are the collaborative research facilitie developed/created by
the research institutes in the college e.g. labomates, library,
instruments, computers, new technology etc.?

NIL

RESEARCH PUBLICATIONS AND AWARDS

Highlight the major research achievements dhe staff and students
in terms of :

Patents obtained and filled (process and product)
NIL

Original research contributing to product improvement
NIL

Research studies or surveys benefiting the commugit or
improving the services.

Research work of faculty members is worth contiiiguta lot to social
and communal development. These research workshelgful to
research students to take up innovative reseamgbeqgts that may be a
cause of social and National development.

Research inputs contributing to new initiatives and social
development.
NIL
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3.4.2

3.4.3

3.4.4

Does the Institution publish or partner in puilication of research
journal(s)? If ‘yes’, indicate the composition of he editorial board,
publication policies and whether such publication s listed in any
international database?

No

Give details of publications by the facultyrd students:

Publication per faculty

Number of papers published by faculty and studentsin peer
reviewed journals (national/international)

Number of publications listed in International Database (for eg. Web
of Science, Scopus, Humanities International Compie, Dare
Database- International Social Sciences DirectonfBSCO host, etc.)
Monographs

Chapter in Books

Books Edited

Books with ISBN/ISSN numbers with details of publibers

Citation Index

SNIP

SJR

Impact factor

h-index

Details of publication of research papers/ booksdpters in edited
book etc. of each faculty member are given in depamtal profile.

Provide details (if any) of

research awards received by the faculty
NIL

recognition received by the faculty from reputed pofessional
bodies and agencies, nationally and internationally
NIL

Membership of faculty members.

Dr. Neerprabha (Department of History)

1. Foundation member of the Meerut University Histokjumni
(MUHA).

Life member of U.P. History Congress.

Foundation and life member of Uttaranchal Historylt@ral
Association (UHCA).

4. Annual Membership of Indian History Congress.

wn

Dr. Aprajita (Department of Home Science)

1. Member of Home Science Association of India (HSAI).

2. Member of Board of Studies of Home Science, Kumaun
University, Nainital.

3. Member of Board of Syllabus Committee of UOU (Udikdrand
Open University).
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3.5

3.5.1

3.5.2

3.5.3

Dr. Madhulika Pathak (Department of Chemistry)
1. Life Member, Indian Chemical Society.
2. Life Member, Vigyan Parishad, Prayag.

Dr. S.D.Tiwari (Department of Botany)
1. Members of Indian Science Congress.
2. Member of Indian Botanical Society.

Dr. Anita Joshi (Department of Hindi)

1. Life Member of Arunodaya Smarika, Haldwani.

2. Life Member (Aadhar Sadasya) of Aadharshila, Montfiagzine,
Haldwani.

3. Annual Member of ‘Aalochana’ National Journal of nii
Literature, Rajkamal Prakashan, New Delhi.

4. Life Member of ‘Jan Pratibadh’ National Journal Ns8l0-2320-
7469 of Etha Y4,VkY%.

Dr. A.K. Srivastava (Department of Sociology)
1. Member of Sociology Association of Uttarakhand (SQU

Incentives given to faculty for receiving state, n@onal and
international recognitions for contributions.
NIL

CONSULTANCY

Give details of the systems and strategies fstablishing institute-
industry interface?

The Research and Development Committee of the gmllalways
motivate the faculty members to establish insHuatustry interface
research activities.

What is the stated policy of the institutiorio promote consultancy?
How is the available expertise advocated and publzed?

The Principal and Research and Development conenittbvays
encourage and support the faculty members for tbesudtancy
services.

How does the institution encourage the staffo utilize their
expertise and available facilities for consultancgervices?

Permission is readily granted to the staff to pileviheir expertise to

other organization. The college career counseliaty and faculty
members provide consultancy to the students freesit
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3.5.5

3.6

3.6.1

3.6.2

3.6.3

List the broad areas and major consultancy sé@ces provided by
the institution and the revenue generated during th last Four
years.

NIL

What is the policy of the institution in shaing the income
generated through consultancy (staff involved: Instution) and its
use for institutional development?

NA

EXTENSION ACTIVITIES AND INSTITUTIONAL
SOCIAL RESPONSIBILITY

How does the institution promote institutionaeighborhood-
community network and student engagement, contribuhg to good
citizenship, service orientation and holistic develpment of
students?

The institution promotes the college neighbourhooetwork through
the volunteers of NSS, RRC, rangers and yoga.ldde community
has been enlightened, benefitted and made awanet &ébe various
social evils and social responsibilities viz. im@oice of education,
cleanliness-hygiene and environmental protectiarlytbene removal
through its reduced use, cancer, AIDS, pulsépetc. through the
above extension activities. The society is alsoeb#ad through the
alternative therapy camps organized by the DepanttiwfeY oga.

What is the Institutional mechanism to trackstudent’s involvement
in various social movements/activities which promeat citizenship
roles?

The students are motivated to be registered undeous extension
activities of the institution. The information alotnese activities is
published through the prospectus of the collegéicedoard, college
website and parent-teacher meetings. Each and etedgnt of the
institution, through any of the above activities,imvolved in various
social activities which promote the feeling of bejongness to society.

How does the institution solicit stakeholdemperception on the
overall performance and quality of the institution?

The stakeholders are invited at various occasionsRTA meeting,
alumni meeting, annual function etc. of the insit. Interactions with
them at these occasions are the best way to geeg@ns and
suggestions on the overall performance and quefitthe institution.
Feedbacks obtained from the stakeholders are alsefibial.
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